Abstract.Of the many factors that influence employee performance, this research focuses on work discipline and working environment. Lack of discipline and inadequate working environment in the company, can have an impact on the implementation of the work process becomes inefficient. This study aims to determine the influence of labor discipline and the work environment to employee performance as well as the dominant variable influence on employee performance. The population in this study is an all employees at PT Ardian Putra MandiriSidoarjo totaling 126 people. The analysis model is a linear regression. Hypothesis testing using F test and t test at 5% significance level and supported by econometric tests. The results showed that jointly or in partial, work discipline and the work environment has a significant influence on employee performance. From both the independent variables studied, showed that having a dominant influence on employee performance is the work environment..
Introduction
The existence of coaching and development in the organization is expected to create qualified personnel that will lead to increased employee performance. One employee development efforts that can be taken in order to attempt to improve employee performance adala enforcement of discipline.
Labor discipline is an attitude of respect, respect, obedience or adherence someone who has joined in an organization with applicable regulations in the organization of both written and verbal with full awareness and be happy, that will create a state order that shows the organization's goals will be faster reached. This is in accordance with the opinion of Siswanto Satrohadiwiryo (2003) that "labor discipline" an attitude of respect, respect, comply with and obey the regulations in force, both written mapun unwritten and able to run and do not swerve to accept sanctions sanctions if he violated his duties and authority given to him.
Employee discipline will affect the efficiency and effectiveness of its work.
Employee discipline expected their work will be done efficiently and effectively as possible.
Where discipline can not be enforced then it is likely predetermined organizational objectives can not be achieved efficiently and effectively. Actually, many other factors that could potentially affect behavior, but in real fact that there are around really relate directly and can influence the behavior of employees. Work environment to be around employees need to be considered to bring good impact on the performance of employees. Comfort and security will be created for an adequate working environment.
This indicates poor performance of employees at PT Ardian Putra Mandiri Sidoarjo. The decline in the performance of employees is influenced by low labor discipline and the working environment. Their employees were disciplined and a good working environment is expected to employee performance can be improved. Improved overall performance of employees in an organization will increase as well the smooth work process and the smooth process of the work will facilitate the attainment of the objectives of the organization concerned.
Review of Literature

Discipline
Sastrohadiwiryo (2003) states the discipline can be defined as an attitude of respect, respect, obey, and obey the regulations that apply both written and unwritten and able to run and do not swerve to accept sanctions if he violates the duties and the authority given to him. According Asmiarsih, (2006) Discipline is a growing force in the body of the workers themselves that caused him to adjust to voluntarily submit to the decisions, regulations, and high values of work and behavior.
Siagian (2008) Reasonable attitude should be done led to the employee who has committed the error.
environment,
Ahyari (2002) (2009) stated that: their feeling of safety of the employees in performing their duties, their loyalty is a two-dimensional, and their sense of satisfaction among employees.
Performance
According Mangkunagara (2001) performance is the result of the quality and d. Attitude, a mental condition that encourages a person to strive to achieve employment potential to the fullest.
From some of the above opinion can be concluded that the performance is the result of work achieved so that every employee can contribute to the company. The performance assessment is a process of the company in evaluating the job performance of the company.
Research Methods
Research Subjects
Understandingaccording Sugiyono population (2003) is the population is generalization region consisting of: objects / subjects that have certain qualities and characteristics defined by the researchers to learn and then drawn conclusions.
The population in this study were all employees of PT Putra Mandiri Sidoarjo
Ardian totaling 127 people comprising deputy director, operational manager, purchasing, human resources section, parts of the production, administration, supervisors to workers. Given that the population can easily be connected to then be used for data retrieval method instead of population sampling method.
Data Collection
Data were taken using a questionnaire, which is a technique of collecting data by asking a number of written questions by using questionnaires as one of the tools used to obtain information from respondents surveyed. unit, it will be followed by increase employee performance by 0.512 assuming that the other variables constant.
Research
In this section the analysis is divided into two: (1) observe the effect together -together, and (2) look at the effect partially. At this stage it will be the result of the calculation in the model summary, especially the numbers R Square below: Table 2 Results of correlation coefficient influenced by other factors outside the model. Table 3 Hypothesis test results Simultaneous Table 4 Results of hypothesis testing partial 
Discussion
Basically employee performance is the result of a complex process, both derived from self (internal factors) as well as the strategic efforts of the company (Kartikandari, 2002) .
Of the many factors that influence employee performance, this research focuses on work discipline and working environment. This is 
Conclusion
Based on the analysis and discussion that has been done in the previous chapter, it can be concluded that after conducting studies that tested four hypotheses contained in this study, Sidoarjo, so as to improve employee performance can be achieved by creating a good working environment.
Suggestions
Based on the discussion on the analysis of data and the conclusions that have been which is not feasible because of ignorance of the respondents also to get more accurate results we recommend using direct interviews
